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A. Number of vacancies per unemployed person
National definitions, seasonally adjusted, base 100 in Q4 2019
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Labour market is easing but remains generally tight 
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Low-pay industries no longer driving shortages, but tensions remain in health  
Changes in vacancy rates by industry
Changes in vacancy rates by industry relative to the country average, Q4 2023 vs Q4 2019
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Financial & insurance 31
Information &communication 35
Prof.l, scientific & technical 46
Education 44
Human health & social work 67
Construction 46
Real estate 43
Other service 36
Manufacturing 31
Transportation & storage 42
Wholesale & retail trade 48
Arts, entertainment & recreation 38
Administrative & support service 32
Accommodation & food service 35
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Factors behind labour shortages and challenges 

Collective Bargaining in the 21st Century 

Demographic 
changes (ageing & 
changes in LFP )

New skills 
requirement (AI, 
digital & green 

transitions) 

Structural shifts and 
job transitions     

Changes in workers 
preferences  (working 

conditions) 

Policies :
• Addressing skills shortages & mismatch
• Activating underrepresented groups in the LM
• Enhancing labour mobilities
• Improving job attractiveness/quality
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